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TR W eHe) Rl ® v 9 gl Rt e wy
FATIE® BT EM

faTi® 01032025 (FFER) @ YRR 0100 T F fAHie 30032025
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Examination ) femies 7 g & wau F qEAT USF 9 Wk @ oner|

10. | wdi&ET [oF (Examination Fee): —

wHeg it /e fawer ot
(@rieR o) /afy fiwer
Tt eI 9 /e
A9 § AGH

AWRRIE IS F oW fUger 9t | wewgm = @
FA wriere Al /afa o | ormgfim ooy N
T ([ drerR o) /anfde | sorRa i @
G ¥ HASN I D MG 3maee /yd dfe | (Persons

Candidate belongi BC- i with
{Candidate belonging to :\ICL date Mzgnlfgll_g © 0 Cd LCe:ndu?ate
General, OBC-CL, MBC-CL | . ) and belanging to 3C, STY Benchmark
. . Economically Weaker Sections | and Ex-servicemen | . ...
categories and applicants . . Disabilities)
categories of Rajasthan State) categories of
of other state)
Rajasthan State)
wed 1500 / — w¥ud 1250 / — g 800/ — g

?Ii'c.'—Uﬁmﬂﬁﬁaﬁm@mﬁﬂﬁﬁﬂﬁﬁﬁ(Clailn)WWﬂﬁﬁ?mW?ﬁ?H@W&ﬁ
g Bl fbell e aidEn By IR R Sem, S 96 % enied @) urem g wen § aftafea
TRA BY Al | far war &)

11, R oal &1 fawa faawn
Total Reserved
Year Number of General Persons with Benchmark Disabilities
Vacancies sC ST OBC EWS MBC
17 07 05 Q9 04 02 Out of 44 vacancies, 02 posts for Persons
Out of Out of Out of Out of Out of with Benchmark Disabilities, out of which
which, 5 which, 02 which which 02 | which 01
posts for posts for 01 post | postsfor | postsfor 01 post for (c] locomotor disability
women, waomen for women woman including cerebral palsy, leprosy cured,
Outof 5 woman dwarfism, acid attack victims and
posts muscular dystrophy;
2025 a4 reserved 01 post for (d) autism, intellectual
for disability, specific learning disability and
women, mental illness;
01 post (e)multiple disabilities from amongst
for persons under clauses (a) to (d) including
Widaw deaf-biindness in the posts identified for
each disabilities.
01 post for (b} deaf and hard of hearing;
01 post for (c} locomotor disability
including cerebral palsy, leprosy cured,
dwarfism, acid attack wvictims and

Backlog 1 post for muscular dystrophy;

Vacanci Ex- 01 post for (d} autism, intellectual
es of servicem i . . } . disability, specific learning disability and
2024 an mental illness;

{e)multiple disabilities from amongst
persons under clauses {a) to {d} including
deaf-blindness in the posts identified for
each disabilities.

Backlog

Vacanci i i _ ) ) 02 post for (b) deaf and hard of hearing;
es of i
2023

01 post for {b) deaf and hard of hearing;
01 post for {d) autism, intellectual

Backlog disability, specific learning disability and

Vacanci mental illness;
esof (e)multiple disabilities from amongst
2022 persons under clauses (a) to {d) inciuding

deaf-blindness in the posts identified for
each disabilities.

Me— STYE RE Uel ® Gl 7 Wit wihd @ AE B N T PR S A 9@I9a i Sl Fehd
g, Rrwa forg g fasmos / yfgms SRy <76t faar e |

12. | faff=1 auf (Various Categories) & @Y & w=d #:—

i, Afeeren (Rvar v Rfs=-Rare ke wfta) 39 orE[ v&l #1 e gafar Re uet @
fawg 8 (Horizontal against Categorywise vacancies) %9 W &M | S

B S
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ii, *aqd AR ] IRERT ug »1 e yafar R U @ fws 8o (Horizontal against |
Categorywise vacancy) &9 ¥ BT |

iii. f=anTer g oA usf &1 sme o Rep wal & fawa @R (Horizontal against total
vacancies) &9 ¥ BN |

iv. &fdor (Horizontal) ireror % for Spft (aregfae Sfa / srggfae st /ara fawst @t /aify
frogr it /anffd ©9 A HER @ /AW T BT AEed Tafaa g, 99 wwfug S,
Rree 98 aes & # gArfom famar swom )

V. IOTRI o9 B g I/ s Sty /ey fwer @it /ey fawer o o v
A FAGR 91 /Afgonadl (Quar vd fafe= fae wfeen afea)/ Reatrem /qagd dfe & fay
ARfEE u<l v urs Ud Quyes el suer@ gl #F Uk 51 uel @l ol =i dar e,
2010 (FeITHENER) ¥ fafFa ufrar g A | w1 e '

vi. I o P Ul B fawg 999 g oA o @ daa 3 amdEs urE B RTER w¥en O |
@ AR sfEra s & fag <7 fl oo Raraa &1 o =25 Sorman 2

vil, IR T @ A el 9w afd fwe o @ wiferr Aot & sreed qn IR ISy
¥ B e # oo S/ e St /e et @ (@feeR @ AE
wrierR) /o feer ot @R w@ AR BEenR) /afle wy 4 eaee ot /qagd dfe
Fofi & omEeE WA A B ARt o B SRR Wi/ orRifae Sieenfa /e fawer
it af freer ot /onfdis wu | Wi avf /pgd dfe 8 aefdi udlh @1 e
v B Hl it B S 3 ¥ S A B I I © A d) B 9% oM 98 T EM @
TRV T ARG G H A< B HAAGA YAl BT

vill. WIOTRIA T $ AN 3T ST B Afeen S [EmEIRn wsreE iy o1 Jol Ml 99 ol g,
I WARY il & errtd §1 e BT B

1. fafr=r @t (Various Categories) & WHaTO-ud & u-qH # —

i. srgfea SRy, o wenta, oy Rwel @it vd aify foer arf o smerr oy wem wiEen
BT ffgw wsy # wow # Fawel @ v e s fear T dw o gae-ge (Caste
Certificate) T[T F<AT BT |

Te— aru fwe of od afy fawer of o1 wnfe waro-ua g o & /R A 8@, ofe @
TR Py & TE B T 9 9F IR BN P SR oni anedl sl ad F o e |
TEi ¥ dr W Rufy # enweft g Rfta www F wefm wue-uw W e woyd § W
HV-TH B € A o s, v e i e q@ e o1 wer B wReg S A 9y
B gy §, afy et @ gk § B9 @ BIE THIO-TF SR BN R Wil 8 o wud oA
W A g # wrierR d T8 S Tl oS B 39 FE AR o

geria gofare ol ofen @ W # 6 e B B oiftm Ry Reie 30 /03 /2025 B
a3 yar # el ¥ AR 31,03 /2024 ¥ 30 /03 /2025 B FERAER § G SR g0
a R BT AT, Afd afk anefl @ fRAE 31 /03 /2022 9 30/03 /2024 B AR #
PrieR # S @19 @1 W 93, TP gR W B gl @ SR aredl el ad f o iR |
T8 & @ W fRufy A anudll g fAftg uen d wofa wgw-um U9 e WA
31,/03/2022 9 30/03 /2024 B THgE ¥ G SH 9O 9 B B Suywh AH ferar
AT

ii. fe@ims (Persons with Benchmark Disabilities) @7 £vf a9 ot IMASH! & e I
AT gRT AR @ W A0 Irhar & ddg #§ 99 WReR (Appropriate Government)
ST Wifded wAIoR WIIERT (Authorized Certifying Authority) 5T fafga weu 3 oy fremman

| waror—u3 (Certificate of Disability) ueda &1 81| 39 Hey ¥ ygw goTa Frodl & aqar K

— =R

T 29102 202
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Vi,

Vil.

iii.

il

il

Frerpe g% RS AES & RS 2 SRR IR B [Aeg 99T TE FgRe 3 (e
TS AT A |

anfifes Wy @ duaie o & st B T A wad wRE g kT gy § Faseer o9
foam TTar 3 ET—wA (Income & Asset Certificate) TR T BT |

Me— 5T B 7 99 Income & Asset Certificate T faeig ad & 33 #10 &FT| T% R
I® Income & Asset Certificate S 89 @& ST 3w wieft s faefie o & off anf¥fe wu
A FAER g & iR Auevst & oER g B of Wi Rufy A uell grr Rffg uew
HeAThd oYY O 9% B W @ A W Income & Asset Certificate @7 ¥ Suges A fer
e, VT Afman o o ad B ol fn o e @)

gieifd adwa Wit olem @ w6, G5 omdes A 9 eifaa Y feeie 30 /03 /2025 2
o 39 yaT ¥ aRerT vq R 01,/04 /2024 ¥ 30/03 /2026 B wHaEf® § ord Income
& Asset Certificate weqd v 8, oféd ol apgeft @& fawies 01/04 /2022 9
31,/03 /2024 B FRAEH ¥ Th ¥ Income & Asset Certificate ST & &1 § v apaef
arTHl fasfa @ # A ailRfE wu @ eweir T @ iR wuevest @ ageR e & 4 ol
Rafdr & areft g fofda wrsw & wenfia swer—us oo w9 W fR<i% 01/04 /2022 4
31/03 /2024 1 HRAMER # SN S TAOT T3 (Income & Asset Certificate) @1 & Sugm wH
forarr g |

ol 2q el A Aot B wEw § Se ursd &1 qedie ade @l iR R 9w W wm
TH B AWK 9T A @ | gwg, o e o, i fwer ot vd et vy @ mAeiR o &
el g, Al Rl RO 9 e owEd dR @ sifow Ry 9 SN Eo-us g
e TP W §, o U e R §W AN & UE 9IS U HRH WX 9% omded @
Fim fafy @ grfe vt $1 us[n @ a1 91 T8 gEAl TAT U WE W sEd FRRe
foreed @1 o |, St amdgs @) aiffew Ry @ 9 I w-u= & & Sugw 7 foran
AT |

SEH SR UG ST Setemta Bl fartaa Afgen el B SRR wer @ @ u e
B o far @ am g P e $ eyr w ARk we d FemgeR o 3y oy we—us
URIE HT BRI | Ui @ A g A Wi @ SR W A S yAe-—us Ay 98 g |

a0 fewe 97 @ offa fios o &1 fQarfea Afzen anpaefl o1 amfé yavd &1 @y o == 8g
o far & A1F, AW I Ud g @ R W ARyt A FemerR 9 a9y aniy
THI-UF R FRAT BRI URT @ AW, e W U9 o @ SR 9 SNy onfe FEie—us
=y e BN

g afzem goft § smeror &1 o, AAde S e B9 B ifow e a@ & angeft @ ufy

B TG B TN B W # e RS R @R g w04 (Death Certificate) YT HH
W & I B

fafke= e AT (Divorced Woman) £l # 3IReT0T &7 A9, STAAEA AGE7 Hel DI ARH
ferie oo W anneft &1 S Ul § Rue—Rws (Divorce) B W & YEIOT (Proof) WA
T W B Y BT

HITelST AETS B @ AfA e 7@ fauar /fafte= faw afger ovf A amfen afgen
g AAET B P A e & uvar Afdas we R o g o A 99 R/ Rt
feame Afem o @ o faw @M I aee @1 [QEw fawe wwel awver /are wEER
= ¥ fewEe/dfted 2 vd fem wika e g8 & o faRes farg wféen gv @ oM <
&1 8|

forran / fafes— faare afeen o & Afgen =1 offFamda ames ¥ afvw RAE 9% [ffaw T2
fy S+ ©& fwar / fafve= feare #faar of 4 8F w=0) wors uegd @31 B |
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AAaq daftre Fivar (Minimum Academic Qualification):—

L ®g @ el War # ol @ v qw g s 98 e o A% 5 9 9g § R g wenfyg
T srftler afafaom, 1981 @ aE 5w Wy ¥ oAry R ) fIeeReer o R w e
(crafa®) &1 Iuf Ry =1 oy g

(No Candidate shall be eligible for recruitment to the service unless he holds a degree of
Bachelor of Laws (Professional) of any University established by Law in India and recognised

as such under the Advocates Act, 1961)

ii. A wgfl o JaErrd ol & R S arel RFD Wi qen woweEr it ud wEle
wiear (if-Rarn) @1 89 59 29 =ity

(Every candidate must possess a thorough knowledge of Hindi Written in Devnagari script and

Rajasthani dialects and social customs of Rajasthan.)

Aie— Al was (Aeafys) 3 sifmr af /efm Ydvey &) ofen § wlufea 8 ger
a1 wimfe & I AdEs W smde 9 B fav ar @ oy o) aded @ arfed
Herfire Aivrar qea fafeg whar @ qf o s shi e s@® w9 (Proof) e
ferfea 9diem 819 @ o7 fag@ @ diar R (@dan), IoRUE ST AT, WOR @
T ¥ URT HET BT

Note:- Person whe has appeared or is appearing in final year/final semester of LL.B,
(Professional), shall be eligible to apply for the post. Such candidate has to acquire the
requisite educational qualification before Main Examination and proof thereof has to be
submitted to the office of Registrar (Examination), Rajasthan High Court, Jodhpur, within

07 days of holding of Main Examination.

TR® Quywdar (Physical Fitness) ~—

T =ofeh o WA @ Uew P WY A Fgw T8 G S S99 5 98 o At gd wife
TR G A E T W fHN AN qH NG W W P Ao D w0 A IuD dededt @
saTaTydes e A F 9l HE Bl o1 81| udl wikes grr sl fee ot sraew @ dar 7
fygfo 48 @ sl @9 aw & ag aver g afgfra i mids g™ SwgEs (FIT) 1 9
T B

wdTadr (Nationality):—
a1 & fagfen & o aneft Wi @7 e s =@y |

(A candidate for appointment to the service must be a citizen of India.)

Y _{Age)—

A candidate for direct recruitment to the cadre of Civil judge must have attained the age of 21
| years and must not have attained the age of 40 years on the first day of January following

{01.01.2026) the last date fixed for receipt of applications, provided that :—

{i) the upper age limit mentioned above shall be relaxed by 5 years in case of candidates
| belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, More
Backward Classes, Economically Weaker Sections and Women Candidates.

| {ii} the upper age limit shall be relaxed by 10 years in case of the Ex-Servicemen. Provided that in
|
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case, permissibE_age after such relaxation of 10 years, work out to be more than 50_vears,

then upper age limit of 50 years shall be applicable.
Naote- the above relaxation in age will be admissible only in one category.

(iii} the upper age limit shall be relaxed by 5 years in case of the Persans with Benchmark
Disabilities. Such age relaxation shall be in addition to the age relaxation already provided to

different categories in Rajasthan Judicial Service Rules, 2010.

== (Character) -

Wﬁﬁﬁﬁ%mﬁmaﬁaﬁwﬁmﬁﬁ@@mﬁﬁﬁmiﬁmaﬁﬁ(Qualify)ﬂo‘(’l
areff -

(i) e WewRAdr ya—93 (Good Character Certificate), Wif 99 fvafderesm, welierem
faemer, S 9w sifv aR atemas oy & & warierd / sl sferd g o frar T
BN, UK @1 NI |
(i) <7 FEERACT TR, S e SR eI 3 AR 9 6 Aig ¢ o gd & R gy 4 &),
W A weRerd @fndl & uega F B, S wue Rvaflorew, wEEmew W fEen @
R 71 8 Gl I9d R el

19.

s @ fery Prdand (Disqualifications for Appointment):—
g W) =i T F e @ ol W Jar d 94w @ o I (Qualified) TE g

(@) afs S o 9 afdw SHfaa ofy o1 o=h 2

(@) afe g8 (oW S=o =g, WeR @1 wifdfcs A@m (Statutory Body) I Wi wiftierd)
(Local Authority) 1 ¥d1 ¥ yg=qa f&am a1 (Dismissed) T gerar 741 (Removed) & |

(M) g =78 =Afes e F srdien 5l sy o v g fmm mar o fear @ (f he
was or is convicted for any offence involving moral turpitude) a1 & «ff ufien 77 IR &
wAfEnferd B W (B Toa =maed a1 W9 @ie war S ar R o A [ar aman g
Wil wY 9 fdafdid (Debarred) o1 MRET (Disqualified) f&Fam T |

() Al 98 s wed g silexr afRfrm, 1961 (1961WWW,ZS)HTWHWI
o R & Sua @ AT givrsT aEar (Professional Misconduct) &1 1) urar war & | ‘

(5) I Iomym =E war W, 2010 & U B ORIE B /D UTEg edd ) O It weae
(Children) & : |

. Wﬁﬁﬂﬁmaﬁ,ﬁ%ﬁﬁmw(Children)%,ﬁlgﬁﬁfﬁmﬁ@ﬂfﬁﬁ?%ﬁﬂﬁl
HHH S o9 T [P IueT wam d G 4, 9 39 e @ g @ ang @ 8, B
Tl (Increase) 781 BT 8 ¢

o IR ¥R AR f et 6 adeew @ qeadi g9a (Earlier Delivery) 31 @ad U & 6o & famg
el uramEd! UFe vwa (Single Subsequent Delivery) ¥ S9& UF € afdyd |=m= a1 &
(Entity} HET GG |

o W TE A1 & el anoell 35 wamt o g T B ToE FR e W dae B Ta@t e
ST S qd & g A e g3 81 AR ek 9 U B8
R T SR A U @ anefl o gafdarE fear & o feRl Al @ fawg 1 & iR @
U9 1 qafdare @ 0 59 Su-fem & anfe frgfe & fag Aefda =8 @ o o9 Prfda =8
feparn g, afe @ gefdene @ vee uRTE g7 & WO @ o g
WS- GUS & T @ (6, 5 o o uew & ania | 2s0 R @ o 99 g8

e - - F_;QP’QQ‘DO
..-'—"-_P'__-H-_-

= fAREAT 1 a9 78 S (Shall not Constitute Disqualification) | Q%&

——
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| e~ IO =TS ¥aT P, 2010 i 19.01.2010 W @1 (Commence) 8T & |

| t5) afR dg ad e @ Wy adwl (Dowry) TR TR T E AT FRAT B

WEAHT— §H WUE H W TRor’ &1 a9 aef ghr o e'e wiedw wffow, 1981 (1961 @
Teaig ATfefrg 26) ¥ WA (Assign) frar a8

20.

THAT B B 3 uigawH (Scheme & Syllabus of Examination):—

(i) The competitive examination for the recruitment to the post of Civil Judge shall be conducted
in two stages i.e. Preliminary Examination and Main Examination. The marks obtained in the
Preliminary Examination by the candidate who are declared qualified for admission to the
Main Examination will not be counted for determining final merit.

(ii) The number of candidate to be admitted to the Main Examination will be fifteen times the
total number of vacancies {category-wise) but in the said range all those candidates who
secure the same percentage of marks on the last cut-off will be admitted to the Main

Examination.

Note:-
| a. To qualify for Main Examination, the candidates of SC/ST, Persons with Benchmark
Disability and Ex-servicemen category shall have to secure minimum 40% marks in the
Preliminary Examination. In case of nan-availability of Ex-servicemen, furthermore 5
percent relaxation shall be applied to Ex-servicemen candidates;
h. To qualify for Main Examination, the candidates of all cther categories shall have to
secure 45% minimurm marks in the Preliminary Examination.

(iti} The number of candidates to be admitted to the Interview shall be, as far as practicable,
three times the total number of vacancies category-wise :

Provided that to qualify for Interview, a candidate shall have to secure a minimum of 35%
marks in each of the Law Papers and 40% marks in aggregate in the Main Examination;
Provided further that a candidate belonging to Scheduled Caste or Scheduled Tribe category,
Persons with Benchmark Disability and Ex-servicemen category shall be deemed te be eligible
for Interview, if he has obtained minimum of 30% marks in each of the Law Papers and 35%
marks in the aggregate in the Main Examination.

(iv) It shall he compulsory to appear, in each and every paper of written test, as also before the
Interview Board for viva voce. A candidate, who has failed to appear in any of the written
paper or before the board for viva voce shall not be recommended for appointment.

(v) The examination scheme for recruitment to the cadre of Civil Judge shall consist of: -

a. Preliminary Examination {Objective Type)

b. Main Examination (Subjective Type)

c. Interview
a. Preliminary Examination:- The Preliminary Examination shall be an objective type

examination in which 70% weightage will be given to the subjects prescribed in syllabus for

Law Paper-1 and Law Paper-il, and 30% weightage shall be given to test proficiency in Hindi

and English language. The maximum marks for Preliminary Examination shall be 100 in

which number of questions to be asked shall alsc be 100. However, there shall be no

negative marking for wrong answers in Preliminary Examination. The Preliminary |

| Examination shall be conducted on OMR Answer Sheets. The duration of Preliminary <
R B R -—:.__’——J-"ﬂ )

s

S — ‘_’_9\?102‘2'69&;
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Examination shall be of 2 hours. The marks obtained in t_hé_Preliminary Examination shall

not be counted for determining final merit.

Syllabus for Preliminary FExamination

1. Law : Same as prescribed for Law Paper | & Il for Main Examination.

2. Hindi Proficiency :

i
il

vi,
vii.
viii.
iX.
X.

v Yo QT 19 9 foede, g, Suad, ey |

WG GHR

(@) dEm, Jgaoaq, TgHd, <Y, fagel)

(@) |sm, Fam, faemwr, fhan, sreaa (o foRiwor, e

o, feE )i

g T gghEr, e, v gl &1 ol 9g, gy & fag wefe
e, Ay eTedd weE, warnell Wkl @1 9w, Suyw wsm 9,
TJHRIATE] TReTae |

e gl |

@it difedl - o, foin, ggm, gew, @@, gia (Mood)]
& (Aspect), di=T (Voice) |

IR T |

CLER I (=4

[ERERESIEI BTN

SETR / ShpiReaT |

TR wrgTaett : wemfae, Rt () |

3. English Proficiency:

i,
ii.
iii.
iv.
v.
vi.
vii.

viii.

Tenses

Articles and Determiners

Phrasal Verbs and Idioms

Active & Passive Voice

Co-ordination & Subordination

Direct and Indirect Speech

Modals expressing various concepts- (Obligation, Request, Permissian,
Prohibition, Intention, Condition, Probability, Possibility, Purpose, Reason,
Companions, Contrast)

Antonyms and Synonyms,

b. Main Examination:- The Main Examination shall consist of following subjects:

1. Law Paper (I}
Code of Civil Procedure, 1908, The Constitution of india, Indian Contract Act, 1872, The

2.

S.No. Subjects Paper Marks Duration
Law Paper-| 100 3 Hours
1. Law
Law Paper-ll 100 3 Hours
2 Language Paper-I Hindi Essay 50 2 Hours
’ BUag Paper-ll English Essay 50 2 Hours
3. Interview | -- 35 -

Syllabus for Miain Examination

Bhartiya Sakshya Adhiniyam, 2023, The Indian Evidence Act, 1872, The Limitation Act,
1963, The Specific Relief Act, 1963, The Transfer of Property Act, 1882, Interpretation of
Statues, The Rajasthan Rent Control Act, 2001, Hindu Laws (i.e. Hindu Marriage Act, 1955,
Hindu Adoption & Maintenance Act, 1956, Hindu Succession Act, 1956, Hindu Minority &
Guardianship Act, 1956), Rajasthan Court Fees & Suits Valuation Act, 1961, The Rajasthan
Land Revenue Act, 1956, Partnership Act, 1932, The sale of Goods Act, 1930, The
Registration Act, 1908, Mohammaden Law (relating to Succession, Marriage, Divorce,

Maintenance & Adoption) and Order/ludgment Writing.
Law Paper {li}-
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 The Bhartiya N;Erik Suraksha Saﬁﬁité, 2023, The Code of Crimina_l_'l;rcTc_edure, 1%, The
Bhartiya Sakshya Adhiniyam, 2023, The Indian Evidence Act, 1872, The Bhartiya Nyay
Sanhita, 2023, The Indian Penal Code, 1860, The Juvenile Justice {Care and Protection of
Children) Act, 2015, The Negotiable Instrument Act, 1881, The Probation of Offenders Act,
1958, Protection of Women from Domestic Violence Act, 2005, The Indecent
Representation of Women (Prohibition} Act, 1986, The Protection of Children from Sexual
Offences Act, 2012, The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013, Rajasthan Excise Act, 1950, The Information
Technology Act, 2000 and Framing of Charge /Judgment Writing.

3. Lanpguage-
(a) Paper-l Hindi Essay

Essay Writing in Hindi Language.
{b) Paper-il English Essay

Essay Writing in English Language. |

c. Interview:- |

In interviewing a candidate, the suitability for employment to the service shall be tested :
with reference to his record at the School, College and University, and his character, |
personality, address and physique. The questions, which may be put to him, may be of a
general nature and will not necessarily be academic or legal. The candidate will also be
put questions to test his general knowledge including knowledge of current affairs and
present-day problems. Marks shall also be awarded for the candidate’s proficiency in the
Rajasthani dialects and his knowledge of social customs of Rajasthan. The marks so
awarded shall be added to the marks obtained in the written test by each candidate.

List of candidates:-

After interview, a list of the candidates shall be prepared in the order of their
performance on the basis of their aggregate marks. If two or more of such candidates
obtain equal marks in the aggregate, they shall be arranged in the order of merit on the
basis of their general suitability for service and their names shall be recommended for
appointment accordingly:

Provided that :

{i) A candidate of Scheduled Castes or Scheduled Tribes, Persons with Benchmark
Disability category shall not be recommended for appointment unless he obtains
minimum 35% marks in the aggregate of Written Examination and the Interview;

{ii) A candidate of Ex-servicemen category shall not be recommended for appointment
unless he obtains minimum 35% marks in the aggregate of Written Examination & |
the Interview and in case of non-availability of Ex-servicemen, furthermore 5
percent relaxation shall be given;

{iii) in the case of other candidates, unless he obtains minimum 40% marks in the

aggregate of written examination and the interview.

The general suitability for service of the candidates securing equal aggregate marks in

Main Examination and Interview shall firstly be determined on the basis of higher marks l

S — - - 2_>t02--' 222;
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obtained in the Interview and in caseT_th_e candidates secure eaual marks even in
Interview, the merit shall be determined having regard to age i.e. the candidate, older in

age shall be given higher place in merit.

e watad wewyvl Ader (Important Instructions to Apply):—

L B f Frded 59 A0 (Category) & ar=ria e % & Ui B, 98 o A9 (Category) #
Bl e | amded o A ) wd) Aol (Category) amdEd @)yl v fhe of

gfRfRerfa & qRaftfa =€ € wmeefi)

2. WeE IS e P B @ ys ghif¥ud wv A 9w fsmos & offed wel g R |
fraal @ st 9Edl ) GRS IR 99 dRar € o7 Afenda snded-un # omavid e |
R T o ¥ Wl @ ol w9 9 o T ¥ il amee-ra § wd v e @ |
& w8l AE gU wdiem # M (Provisional) B9 W ydw R W | A aifens saEH-uS
8 e gEeell @ fg amiEs e SoREr @

3. g emdes # offom fGAls @ W AW aTet aTde & wWien R St | ame wfaften
gt U IR T B @7 ReifT # Iorens 9o araerd g7 e SRdigd oY faar S|

4, UF dR AH w9 A AensT amed ¥ wfae ¥ R yfafedl | el f yer @1 uRads ==
e S waAT iR N & 55 T ¥ iy we—um et wgor e s |

5. ATdedH ATTAST MAIT N HAG AU THTEH BIERTG & Ayds Y| S9D ARG e
H1 U BIERRS UgHE-03 (@ @re, 9 $re, FRiST A, uMud g o e 4 9 9
A g@) W aigate B B R R iR BiETS, sEe-us § arudrs By Y weiuTE g
T AEEE P GG B AT GUD IR Td HEpN & H9d ) T8 59 BT TgaE—us @y
B T ATTTIS BT |

22,

23,

Wav—93 (Admission Card) —

|

WWWWW—WWWWWMMWWWW@@'
y9g—g3_ "8l As Wlﬁmaﬁﬁlﬁ{ﬂﬁﬁﬁﬂﬁﬁgwaﬁﬂﬁfﬁ?}m—ﬁUploadﬁW
S I I AP deEEe WR YRGB @) e AU (i) User Name T (i) Password
U4 (i) Captecha Code & SR WX 0T Yde—ux dgdisc ¥ Download & H& |

7 mufzT 9AT—93 (No Objection Certificate):—

IGRYTH ¥y, vargd Wk, faen oResl @ AEetE &3 @ Iumdl /e & Srdeardt @
# arftrerh 2w @ g w@ftedl @ aRdE ot @ gd €1 erm Priee @ e § gl @ g
Tdem & N e H B ATAR WK HR S AR | AR PR g UeRer 9w e o
IEH g AR AE g S suar aded @ udEn ¥ do4 w1 amEfa T8 i 9 % an H
Jfrm frar o € @1 smasw @ srfdianr (Candidature) R0 WEE ¥ fRA N ®R W | A aW
Fel 8 |

24,

g wewayvl d9r (Other Important Instructions):—

1. URME T smaifvra fey o1 & gwEme gee-ua @ aee oww geil (Model Answer Key)
ORI 9 WEe @) g d9NEe W Wi @ Sl | §9 WhR YRR @1 T e
TR Fuil (Model Answer Key) & de % sgfRiai gTv aiidensy amafRmn, ufd wesr 250 /—
T OF G JAAegd YIaH R, Mo 9ed raed @) FeiRa aranaty | fafea @
Prorarg ST W@ | UF 9R Y @) T8 G A1 diers qe) e | PR wwaafy @ geen

gT B aren R et o At srerar et e R @ e e e uwga e R

———

el

e 2_")1@ 2) ”Di

A
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TR IR P faN A& (A1 WO | SWAER UE BN atel SRy o e i g e |
T, HEEHA B W, TREE IR B TR @ o gedr & qo7 g9d Wiy & yR®s
T 1 OfRerm A \T fFAr @1 A 2

RIS YA B Aftrer (Sva ey ¢d sy |ararer) Frm, 20067, @ g
YT AT 94 R 39 Wl @ w9 aifda guen, wdf ufpwr @ awmea @ <=
usr TE &1 S ws | wd gfem gol 819 % uvan aifa ge Preemeer gge a
St WY | Af<mr 9o (Final Result) @i fey snwt oY fooies @ 6 w1 &) s@fy &
UEE By MY dTT W& gumr FuerEr 99 @ s wefh) afaw e wmifia
foT M @ 6 A® 9TAIq YT U MY IS Uk S gEIa gee A9 @) o))

il w1 ol wal @ TR maG / mar-rE, e amaR we A e of weR %7 S (claim)
B €, AR TE WA $Er Gat fgie it gy @i 9 W (on being required)
IR S I g

Tt A7 araefl @) odiem # wftvfera @9 © faw el o usN @1 gEn v /A T Su =8
BT |

ferail wiEn &1 aRoTm IR 9T gy # Aafied d9uEe hitp:/www.heraj.nic.in WY
Iuells XS e [ s et i avaedf @ wfvad we @ wgfia w6 e sem

aig W qenadl gfen-—oar / WE-a= @ (R ¥ Ande wiA, sy, ddaaden, W |
a9 U9 a1 His GAIR YT (any other electronic/communication devices), T a1 #g
sfrR g qud wrer dwx T | U fl axg ar e e W smaRRreee
At @ wr o E /e $ § ude @ ety A ) s | Ok feei avg
B e B e N oden s<has /vaes 9w 9w e @ )
gl

gdiareff st wry wden § suEhr @ fay smews Ty, Wi UA, Oftwo, gdw—um ar
ST 9ol ATy §R1 PR o9 sRy e @ R /o8 § o W7 udar 2

el S vaenT 9w Are / e / g /eerd 9w Sraad gIRT
g / aftrpa sl e $HE g @R W e @Y sitErfa e s
g1 39 e &1 Sewiud fFy o W wwfug svaeft @ freg afyss F @9 areh
Tt 7 de7 W Ve Awfed wfaa fAfte g9 spurErere sfar) @ o wadl 2)

U afded, e grT ofwm ’Reale 9@ dfass aed & ahddygd TOET ek STAl 6
faar 7 8, S9! 8 e[ 9= ETad §NT A (Provisional) w9 W e # @@
fEar g | el e o wlen W don & U wde W yae-ud W e &l W @ gE
sy 951 BN TR Sed Ay N1 99T i o< (Final) ®9 W WET A
A T & YA FELH ERT AU § B WA ufafedr € v S A o v 8| rerens
memﬁnﬁm@ﬁammaﬁmmﬁwﬁm,l
Serfrep AU qon ARG TR/ SR St /e e att /e fwer @t /anfie vy

Y FHNIR Tt/ Rearrer / afgen / fawar / fafte= e aRken /4oqd SR e & s & s |

F 3 FITID AT B R AR B B ATHR W IHE IUAA FI U7 g Al B Al 56 AL
2 SHaE! IRfA (Candidature) Al ft WR R W FT O G §, EET Il w@d
ATATF T BT |

ISR I T §RT el & G W1 UPR & TEe-g% anf} w7 srwes T8t o war
B, 7 8 Was H fhan e | XD

T # frgfie o= iRt @1 FroeER oA B 9w wwer S | _1_;—.3&&5

——_——

- ’__F___,_-s-—;;.“:*_%_?:-h) et ’jﬁ'—’- 7‘8

-

-
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12, T Frmrgur 2a 8l

26.

g @ (Scribe) @Y qfAET— SR Wi WETRRET B gwE-—Swe @Y e BRI 9 e iy
30 Hed ¥ 0 Reaoe A gaees o g o € 9 uife wen snafia R am @
=i | 15 fom @@ oo unF U= gifsd gav-uw afen rgr (oden), oren e ey,
SR @ T A g G B | IEHE gHeAaY o 1 aRATs wY U araned gy wiemefi
o s Yyl 2y A8 8rfl|

sfrafa o arfaa gl gR1 R (Employment of irregular or Improper Means)— @ls
gefl, W wferwuer S &1 A1 g9Ed) TS T TTeds @ T 2 URi % &l a1 UH e
e T A wE el & A ey @ a1 weayel o U 1 @ wden or WemehR 6 o weEi
@1 YA B I SFET YA B BT OTAN BT 7 U A G U 97 WRiRR A SuRed BN @
2y fF off weR @ e afrafie a1 sefag wrE, I N o o R N dee 9 swifdfar & fag
TR AT AR wY W el ure exe o gard @ el 8 37 gl ofted/adt milderd g @
g fFr T £ W w@d B afie aftdaT & oy STReE) W @ afiRw, el wu @ W
fareht fafafde o @ forg fafia e smem—

(a) Prafs wtrer /ot wiRer grr, SRl o Rufr &, sl & =9 & fog amafer faeh wlen
i witafea B9 a1 vRhor § syfed B 9, s

(b) TR gV TR & A e |

27.

srifira WAl & WA B AU (Prevention of use of Unfair Means):—T¥emeil grT wden H |
AR R BT TENT B W ORI 928 ey Sue [avg waita wrhas wR wwd 2 e
wemft ® fReg Tor s glen @ ¥ o e o) Qeurs @ segu) AT, 2022
@ IR fafe weerHT & st wai el S s A e 8

28.

29.

30.

. —_—

:ﬂ'tﬁiﬁT (Canvassing)—frml & @l s & arenm, Weft wdl & g Bl wor @ {HRaa o
A ey ® fER 98 o arem ) aneest g s ver & wWdE o o @ e R
ave & fFaT T yeme ur amveder Ude 99 ordl @ oy FRfE o ww

oo drgd (Help Line) :—

TS e 9 THeT wEtad FEEel @ fare od SEent g 8@ oigd (Help Line) Ay
0291—2888100 UG 2888101 TR &Iiferd AT @ S (During Office Hours) W &Y |

dgurge (Website):—

YR Tod Ay B Aftrsa dauige : www.hcraj.nic.in
Tre— o udl ufear ® wes ¥ srgzgsar 81 WX fodes /yefr oF s (asten),
ST JoE =rATe, SEqR @ et o) 9ia B S v 99 e g1
e ¥ ofva frelt ff gfadeT /el o3 anfy & faar & &) forar smommy




